Action Plan- Gary Bootle. HMP Isle Of Wight. NC 01/12/2017

. Accepted/Not Target c!ate for
No Recommendation Response completion and
Accepted . .
function responsible
1The Governor and Head of Accepted  |A Death in Custody lessons learned action plan will be reviewed each month |Complete

Healthcare should ensure that all
staff undertaking risk assessments
for prisoners taken to hospital
understand the legal position and
that risk assessments show clear
justification for the use of
restraints.

at the monthly Safety and Security meeting, by the Chair Head of Residence

The current medical risk assessment is constantly under review, the next
review is May 2018.

Written advice and guidance that sets out the legal position is to be sent to
all Senior Operational Managers and Custodial Managers by the end of May
2018. The guidance will also instruct that risk assessments must record clear
justification for the use of restraints by either attending the scene if not
dealing with another incident or by visiting the hospital in person. All Senior
managers and Custodial managers were briefed on this by the Deputy
Governor in May 2018 with a follow up e mail.

Written advice and guidance is to be given to Healthcare staff at the end of
May 2018, to ensure they understand the importance of medical input in the
decision making process when prisoners are taken to outside hospital.

Head Of Residence

Complete

Deputy Governor

Complete

Head of Safety

The Executive Director of the long
term and high security estate
should assure himself that the
Governor takes effective action to
address the continuing
inappropriate use of restraints at
HMP Isle of Wight.

Accepted

As of the 31 May 2018, the Governor will direct periodic testing of restraints
applied for outside hospital visits and bed watches with immediate effect.
This will be done at least quarterly, carrying out full reviews of PERs and
supporting documentation, including Risk Assessments.

The Executive Director is satisfied that appropriate actions are being taken to
address the areas of concern.

Complete

Executive Director




