Action Plan — Mr Ernest Leslie Wright at HMP Wakefield — N/C on 04/09/2020

Target date for

Accepted/ completion and
No Recommendation Not Response fﬁnction
Accepted :
responsible
1|The Head of Healthcare should Accepted |We have a process in place where the patient’s wishes are expressed through |Complete

ensure that patients with palliative
care needs are invited to
multidisciplinary team meetings
about their care.

their named nurse or GP. The Dying Well in Custody charter meetings (Multi-
disciplinary patient centred meeting) are taking place via conference call due to
COVID-19. This will continue for the foreseeable future. The outcome is then
fed back to the patient by the Respiratory consultant, thus the patients
thoughts and wishes are then built into the care plan.

We will ensure we endeavour to ensure the patient is including in the MPCCC
and where this is not possible we will document the reason for absence

Head of Healthcare

The Governor and Head of
Healthcare should ensure that,
when a prisoner is placed on an
end of life pathway, staff consider
starting an application for release
on compassionate grounds.

Accepted

Where a prisoner is placed on an ‘End of Life’ pathway the Healthcare Manager
will inform the Prison Offender Manager (POM) and make a note to this effect
on P-NOMIS. The Healthcare Manager will inform the POM if a prisoner who is
already on an end of life pathway is likely to have less than three months left to
live.

The POM will complete section one and two of the application for ERCG found
on Page 9 of Chapter 12 of PSO 6000. They should then pass the form to the
Head of Healthcare who will arrange for Section four to be completed by a
suitable medical practitioner. Once this is complete the form will be returned to
the POM who will then complete Section 5 and the pass the form to the
Governor for their decision. The POM will remain responsible for monitoring
the progress of the application throughout.

Complete

Healthcare &
POM




A Governors Order has been issued on 15/12/2020 re-iterating the above
process, to all staff to ensure they consider starting an application for release
on compassionate grounds.




