Action Plan in response to the PPO Report into the death of

Mr John Pitt on 22/03/2021 at HMP Humber

Recommendation

Accepted
/ Not

Response
Action Taken / Planned

Responsible
Owner and

Target Date

The Head of Healthcare should
ensure that prisoners with
long-term conditions are
referred to the long-term
conditions clinic and monitored
regularly.

accepted

Accepted

A pathway has been implemented to support the
care needed for patients with long term conditions.

Patients will be booked into Long Term Condition
(LTC) review clinic. Quality and Outcomes
Framework (QOF) template will be completed and
review booked in 6 months. LTC report can be run
to collate data or use the QOF indicators which will
flag up if patients need to be seen sooner.

A LTC audit is being developed. This will be
reviewed quarterly and staff will be offered clinical
supervision.

Care plans will also be created for each patient.
Care plans are regularly audited through patient
record keeping audits and information is then
shared with practitioners. Lessons learnt will be
shared with the wider team if themes and trends
picked up. Areas needing training will be identified.

Organisation

Head of
healthcare

Complete

February 2022




The Head of Healthcare should
ensure that prisoners who test
positive for COVID-19 and are
obese, are closely monitored
and have their observations
taken regularly.

Accepted

All patients who are obese will be monitored using
the national early warning tool. There will also be a
patient care plan created using Ardens. Reports
will be run monthly to identify the numbers of
patients with monitoring needs. This will be used

in comparison to a dip test of patients with positive
Covid-19 symptoms and will be used to provide
assurances of care is being met.

Head of
Healthcare

February 2022

The Head of Healthcare should
ensure that staff are fully
competent in the NEWS
scoring system and understand
the appropriate clinical
response.

Accepted

All staff will provide competent care in relation to
observations and understanding the national early
warning signs. Training and clinical supervisions
will be provided. Areas of training needs will be
identified and supported, and lessons learnt will be
shared with the wider team. Training matrix will be
completed by all staff and updated when new staff
start their induction. Line managers will review
quarterly for existing staff members as part of
performance reviews.

Head of
Healthcare

February 2022




